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4. vwsiisndu (CEO Skill Matrix)

NNWATUANLLTEIYEY * AdevieiuaznsAndenagmns (Visionary Thinking and Strategic Planning)

(Professional Skill) * AMUREUWAAUNIINITRY (Financial Acumen)
* ANUIEINYAIUIRNTTULAZATVA (Innovation and Digital Savviness)

* M3AALTINIAIYS (Commercial Thinking)

PINWLAUNITUINS * MTUIMINIsIUABuLUaY (Change Management)
(Managerial Skill) © AnuasalunsUsudwazauEnvgu (Adaptability and Resilience)
* A13IANIININEINT (Resource Management)

* msUIINIsuAlay (Complex Problem Solving)

WinwgaunzgseRy - nsludululeau (People Leaders & Inspiration People)
29ANS * LUIAAUWAINSIAULR (Growth Mindset)
(Executive Leadership) * finweAun1sd@eans (Effective Communication)

* 958555 (Ethic)
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